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Outer Temple Chambers 
Outer Temple Chambers (‘OTC’) is one of 
the leading civil commercial chambers in 
the country, undertaking a range of the 
highest quality work that few can rival.

With 26 Silks and over 60 juniors, we 
are regularly involved in ground-
breaking cases at the highest levels 
and protective of our reputation as 
a forward thinking set with wide 
expertise and high standards of 
client service and accessibility. Our 
London offices are located opposite 
the Royal Courts of Justice and 
we also have offices in New York, 
Abu Dhabi and Dubai. One of the 
first chambers to be a Living Wage 
Employer, we are also proud to be a 
Disability Confident Employer and to 
be Investors in People (IIP) Platinum-
accredited, one of the top 2% of 
organisations worldwide to hold this 
coveted position.

For a number of years we have made 
concerted efforts to develop our 
sources of work outside of the UK, 

particularly in the UAE. Ours is the 
first and only barristers’ chambers 
to be registered in the Dubai 
International Financial Centre Courts 
and the Abu Dhabi Global Market. 
We are increasingly involved with 
the New York State Bar Association 
(NYSBA) through the UK Chapter of 
its International Section. Chambers is 
organising the International 
Section’s Regional Meeting in 
London in 2021. 

Outer Temple was awarded 
Employment Set of the Year’ at the 
2019 Chambers UK Bar awards, 
‘Chambers of the Year’ in the STEP 
Private Client Awards 2019 and is 
nominated for ‘Client Service Set of 
The Year’ 2020 at the Chambers UK 
Bar Awards. 16 members of 
Chambers are on the Attorney 
General’s Panels.
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Head of Pupillage

Rebecca Priestley
Chief Executive  



Expertise 
• Alternative Dispute Resolution

• Banking

• Business Crime

• Clinical Negligence

• Commercial & Chancery

• Court of Protection

• Disciplinary & Regulatory

• Employment & Discrimination

• Financial Services

• Health, Safety & Environment

• Insolvency & Restructuring

• International Organisations

• Pensions & Trusts

• Personal Injury

• Private Client

• Professional Negligence

• Public Law

• Sports Law

• Travel Law

• Wills, Estates & Trusts

One of the main attractions of pupillage with OTC is the opportunity to experience a wide 
range of different areas of law and see what suits you best. Not everyone knows at the 
outset what interests them most or suits them best.

Pupillage 
Outer Temple Chambers recruits 
pupils via the Bar Council’s online 
portal Pupillage Gateway for twelve 
month pupillages, and follows the 
Gateway timetable. For pupillage 
commencing September 2022, we’ll 
be offering up to two twelve month 
pupillages, each funded by an award 
of £70,000. A proportion of the 
award (up to £25,000) is available for 
early drawdown during the BPTC 
year. 

Traditionally, we have recruited our 
junior tenants from those selected 

for pupillage and have offered 
tenancy to virtually every twelve-
month pupil that we have accepted 
since 2003. We see  it as important 
that our pupils don’t feel that they 
are in competition with each other – 
tenancy decisions are made on 
merit, not by competition between 
pupils. 

A ‘True Picture’ account of pupillage 
at our Chambers can be viewed in 
the online Chambers Student guide 
to the Bar.

https://www.chambersstudent.co.uk/outer-temple-chambers/true-picture/10458/2


Structure of Pupillage 
Pupils sit with four different pupil supervisors 
in each of our main areas of work during the 
pupillage year, specialising usually in the 
following four core areas of Chambers’ work: 
Employment law; Clinical Negligence and 
Personal Injury; either Public Law or Crime 
and Regulatory (financial and medical); and 
Commercial law, including Pensions. During the 
Second (practising) Six, pupils will undertake 
their own cases, as well as assisting their pupil 
supervisors with theirs. 

Pupil supervisors provide regular feedback and 
write a report on each pupil’s overall performance 
- written work, potential as an advocate and 
general strengths and weaknesses. That report 
will be discussed with the pupil before being 
signed off and is discussed with the Head of 
Pupillage, forming part of a quarterly review cycle.

Chambers recognises the crucial importance 
of advocacy training. In the First Six, pupils 
undergo a series of both unassessed and 
assessed advocacy exercises in the form 
of mock hearings. The emphasis is firmly 
on constructive feedback and building 
confidence for the Second Six. We also try to 
send pupils to marshal with our former 
Members of Chambers who are now full-time 
judges. A typical diet during the practising six 
months comprises personal injury and 
employment matters as well as low value 
contractual disputes. This provides a great 
opportunity for our pupils to gain broad range 
of advocacy experience as well as the chance 
to deal with their own clients and opponents.

Chambers has a mentoring scheme available 
to pupils, barristers and staff. We are also 
keen to promote and support wellbeing and 
good mental health, recognising that we work 
in a demanding profession and that pupillage 
can be a particularly challenging period.  



Applications received via the 
Pupillage Gateway are each initially 
independently assessed by at least 
two barrister assessors. Where there 
is disagreement, a third assessor will 
review the application. Applications 
are independently scored against the 
four criteria set out below: 

a. intellectual ability
b. potential as an advocate
c. motivation/drive/commitment
d. professional compatibility with

Chambers.

Candidates whose applications score 
sufficiently well in the initial paper sift 
of applications are likely to be required 
to undertake a preliminary written test 
off-site. 

We normally interview around 38 
candidates at first round interview. 
The first interview is conducted by a 
three-person panel, and lasts 
approximately 30 minutes. 
Candidates attending this interview 
will also be asked to sit a written 
exercise on the day. We invite 8 
applicants to final interview. Unlike 
many chambers, we give feedback to 
unsuccessful applicants who have 
reached at least the interview stage. 

Deferred applications: Chambers 
does not accept deferred applications 
for pupillage. Our pupillage interview 
and assessment long weekend will be 
held 23 - 25 April 2021 - keep the 
dates free!

Chambers is a Disability Confident 
Employer. Reasonable adjustments  
to our assessment processes are 
accommodated as needed. We 
give special consideration to 
disabled applicants by moving them 
automatically to the preliminary 
written test stage. 

We are keen to foster social mobility 
and have members of Chambers who, 
as individuals from non-traditional 
backgrounds, are part of the Bar 
Council’s social mobility advocacy 
campaign. We encourage applications 
from graduates of any university and 
any background but with the ability and 
determination to succeed as a barrister. 
We particularly welcome applications 
from those belonging to groups still 
under-represented at the Bar. One 
of our two annual (unassessed) mini 
pupillage courses prioritises social 
mobility. Further details of our mini-
pupillages are on our website.

Pupillage Recruitment
We pride ourselves on offering a rigorous 
but fair and transparent selection process 
for pupillage.



Tenancy 
• Chambers is seeking to recruit 

outstanding candidates and normally 
take our decisions on tenancy in 
July each year. Recommendations 
are made by the Pupillage 
Committee to the rest of 
Chambers, and  therefore  Chambers 
as a whole has the final say.

• Once you make the transition from 
pupil to tenant, you’ll start to build 
your own practice. You can expect 
a mix of advisory and advocacy 
work, of a similar variety as in the 
Second Six, whilst accommodating 
any particular preferences you 
might have.

• Our friendly and committed 
clerking and administrative staff 
will play an important role in 
helping shape and support your 
practice in the direction you wish 
to take it. As a Chambers, we have

in recent times been able to send 
a number of our junior tenants 
on secondments with solicitors (for 
example, secondments in Dubai 
and London) or with other bodies,
such as the Financial Conduct 
Authority (FCA) or even Supreme 
Court Judges, experiences which 
have been productive and 
worthwhile for all parties involved. 

• Our Guaranteed Earnings scheme:
although junior tenants’ earnings
are usually - at a minimum - what
they received during their pupillage, 
the guaranteed earnings scheme is
an interest free loan from Chambers
to top up earnings to the pro-rata
amount of the standard twelve
month pupillage award, and is
provided for all tenants in their first
two years of practice.

Feedback from previous applicants:
“Would just like to say I’ve been through 12 of these interview processes and OTC’s struck 
me as the most transparent / informative / considerate throughout. Was very impressed!”

“I just wanted to thank you and Outer Temple for the lengths you went to 
accommodate me and make me feel welcome. I was offered pupillage today so 
shall not be making another attempt with Outer Temple. However, I just wanted to 
let you know what a fantastic job you do to further diversity at the bar.”

“I can have no complaints about your system. There are other processes where I have felt 
that I haven’t had the opportunity to impress – that is very definitely not the case with 
your process. The best will shine through, and they will probably be very much the 
best, having been tested on such a broad range of skills and attributes.”  

“Thank you so much for your kind words, advice and for arranging the feedback.     
I will apply to your chambers again. In part, because you and your colleagues have 
made the process far less painful than at other sets.”



Courtney Step-
Marsden
(recent pupil)

At Outer Temple, a pupil is given 
the opportunity to train in a range 
of practice areas to find out what 
they enjoy and excel at.  I was 
exposed to a wide variety of work, 
and was not pressured to decide 
what I wanted to do too early.  In 
fact, even into tenancy I am 
encouraged to undertake a wide 
variety of work.

All of my pupil supervisors were 
encouraging and supportive of me.  
I could rely on them to answer my 
questions and provide constructive 
feedback on my work.  I was 
encouraged to develop my legal 
analysis, my drafting and my 
advocacy skills.  As a tenant, I can 
still turn to my supervisors or other 
members of Chambers for support 
and advice

Pupillage at Outer Temple provided 
me a strong foundation for tenancy.  
It was hard work, but very 
rewarding.

Courtney was an undergraduate in 
Law at Somerville College, 
University of Oxford, and took 
tenancy in Spetember 2020 
following the successful completion 
of her pupillage. 

Jonathan Hand QC, Fiona 
Horlick QC and James Counsell 
QC on their way to the Lord 
Chancellor’s breakfast.

OTC’s Chloe Bell 
was a co-author of 
this 2019 book.

OTC barristers teaching at 
DIFC Academy course, Dubai.



A painting commissioned from the charity Headway, a multi-artist (collaborative) project involving many of 
its Members, survivors of brain injury. Outer Temple Chambers hosted a Headway art exhibition ‘New Life’ and 
we are now the owners of a six foot giraffe sculpture in our Strand entrance. Headway offers services to brain 

injury survivors, their families and carers. www.headwayeastlondon.org

www.outertemple.com

OTC barristers raising money on London Legal Walk. Andrew Spink QC; His Excellency Essa Kazim,
Governor, DIFC
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